
Biannual Report 2021-2022 
N.K.S.W. Kompanio 

 

 
Created by: 

Iza van Blokland – Chair 
Nora-Luca Sorée – Secretary 
Deveny de Kort – Treasurer 

Gwendolyn Hermans – Chief of Formal Affairs and Vice-Chair 
Sanne Westerweel – Chief of Activities   



       Biannual Report 2021-2022 

2 
 

Table of content 
Preface ............................................................................................................................ 4 

2. COVID-19 .................................................................................................................. 5 

3. Improving the foundation ........................................................................................... 6 

3.1 N.K.S.W. Kompanio’s role .................................................................................. 6 

4. Professionalization ...................................................................................................... 7 

4.1 Communication .................................................................................................... 7 

4.1.1 Website .......................................................................................................... 7 

4.1.2. Monthly Updates .......................................................................................... 8 

4.1.3. LinkedIn ........................................................................................................ 9 

4.1.4 Language of documents ................................................................................. 9 

4.2 Long-range plan .................................................................................................. 10 

4.3 Office visits ......................................................................................................... 10 

4.4 (Contact) trust person protocol ........................................................................... 11 

4.5 Financial ............................................................................................................. 11 

4.6 Contracts and sponsor deals ............................................................................... 11 

5. Integration ................................................................................................................. 13 

5.1 Master associations ............................................................................................. 13 

5.2 Activities ............................................................................................................. 13 

6. Familiarity ................................................................................................................ 14 

6.1 Social media ....................................................................................................... 14 

6.2 Visibility on campus ........................................................................................... 14 

7. Activities ................................................................................................................... 16 

7.1 Board Activities .................................................................................................. 16 

7.2 Buddyproject ...................................................................................................... 17 

7.3 Faculty Activities ................................................................................................ 19 

7.3.1. Diner Rouler ............................................................................................... 19 

7.3.2. Lecture: Dare to Date ................................................................................. 19 

7.4 Faculty Gala ........................................................................................................ 20 

7.5 Kompanio-drinks ................................................................................................ 20 

7.6 Kompanio’s Future Day ..................................................................................... 20 

7.7 RAGweek ........................................................................................................... 21 

7.8 S-Cape ................................................................................................................ 21 

8. Continuity ................................................................................................................. 23 



       Biannual Report 2021-2022 

3 
 

8.1 Internationalisation ............................................................................................. 23 

8.2 Renewed Buddyproject ....................................................................................... 23 

8.3 Contact person group chat .................................................................................. 24 

8.4 Promotion schedule ............................................................................................ 24 

8.5 Annual schedule ................................................................................................. 25 

8.6 FOSS-meetings ................................................................................................... 25 

8.7 Reflection on Activities ...................................................................................... 26 

8.8 Reflection on workload ...................................................................................... 27 

8.9 Sustainability Committee ................................................................................... 28 

9. Maria Montessori building ....................................................................................... 29 

10. Financial report ....................................................................................................... 30 

10.1 Clarification biannual financial report .............................................................. 31 

10.1.1 Board activities .......................................................................................... 31 

10.1.2 Board clothing ........................................................................................... 32 

10.1.3 Buddyproject ............................................................................................. 32 

10.1.4 Career event ............................................................................................... 32 

10.1.5 Conscribo ................................................................................................... 32 

10.1.6 Constitution Drink ..................................................................................... 32 

10.1.7 Faculty activities ........................................................................................ 32 

10.1.8 Faculty contribution ................................................................................... 33 

10.1.9 GMA .......................................................................................................... 33 

10.1.10 Gala .......................................................................................................... 33 

10.1.11 Hostingbaas ............................................................................................. 33 

10.1.12 Introduction stand .................................................................................... 33 

10.1.13 Printing .................................................................................................... 33 

10.1.14 Rabobank ................................................................................................. 33 

10.1.15 S-Cape ..................................................................................................... 34 

10.1.16 SOFv contribution ................................................................................... 34 

10.1.17 Sponsoring ............................................................................................... 34 

10.1.18 Unforeseen costs ...................................................................................... 34 

10.2 Balance sheet .................................................................................................... 34 

10.2.1 Clarification balance .................................................................................. 35 

 
  



       Biannual Report 2021-2022 

4 
 

Preface  1 

Dear General Members’ Assembly, 2 

The current document contains the biannual report of the association year 2021-2022. 3 
In this document the VIth board, further mentioned as board, will reflect on the past 4 
half year and the policy goals of the board. The board will explain how these policy 5 

goals have been worked on. The board has worked hard to accomplish the goals 6 
outlined in the policy as well as possible, and looks back on a positive half year. 7 

Sincerely, 8 

Iza van Blokland - Chair 9 

Nora-Luca Sorée - Secretary 10 

Deveny de Kort - Treasurer 11 

Gwendolyn Hermans - Chief of Formal Affairs and Vice-Chair 12 

Sanne Westerweel - Chief of Activities 13 
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2. COVID-19 14 

Unfortunately, starting up the physical activities and meetings was only possible in the 15 
first months of this board year and will hopefully be possible in the coming six months. 16 
For this reason, online activities and meetings were organized when necessary. During 17 
the physical activities, the Corona protocol 2021-2022 has been maintained. The 18 
Corona protocol 2021-2022 has been rewritten and posted on the website again and 19 
will be maintained for all upcoming physical activities. 20 
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3. Improving the foundation 21 

The first policy goal of the board was to improve the foundation of N.K.S.W. Kompanio. 22 
The aim was to do this by focusing on professionalization, integration and familiarity. 23 
These focus points will be elaborated on in the following pieces of this biannual report. 24 
The board posted the aim and main goals of N.K.S.W. Kompanio on the website. By 25 
adding this to the website the board aimed to make the foundation and purpose of 26 
N.K.S.W. Kompanio more clear. The board did this by implementing the foundation 27 
and purpose in the other policy goals in following chapters. One of the ways the board 28 
has done this, is by clarifying N.K.S.W. Kompanio's role. The board will reflect on this in 29 
3.1 N.K.S.W. Kompanio’s role.  30 

3.1 N.K.S.W. Kompanio’s role 31 

In the policy plan of the board, the board tried to clarify the relationships that were 32 
formed with the assessor and the Communication Officer Student Communication. 33 
The divisions of these relationships were made more clear by the meetings that were 34 
held with these parties at the beginning of the year. A clear division and further 35 
explanation of everyone's tasks can be found in the policy plan of the board.  36 

By establishing these relationships at the beginning of the year, a clear task 37 
division could be made. This task division was in consultation with the aforementioned 38 
relationships. This clear division of roles has led to a more clear view of the role of 39 
N.K.S.W. Kompanio within the faculty. This resulted in clearer forms of communication 40 
between the faculty and the members of the Faculty of Social Sciences, further 41 
mentioned as FSS. The member associations indicated to the board that they also 42 
experienced this. This was noticed during, among other moments, the room visits held 43 
earlier in the year. This has helped not only N.K.S.W. Kompanio, but also their member 44 
associations.  45 

Getting a clear image of the division of the roles within the faculty has helped 46 
the board in helping and redirecting the questions and tasks that have arisen in the 47 
past half year. In this way N.K.S.W. Kompanio could function as efficiently as possible 48 
and focus on other tasks. The board is satisfied with this division.  49 
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4. Professionalization 50 

The board aimed to improve the professionalization and communication of N.K.S.W. 51 
Kompanio. Because N.K.S.W. Kompanio is a growing association and is reaching more 52 
and more people, the board found it important to approach people in a professional 53 
way. The board aimed at improving the professionalization and communication, 54 
among other things, by creating a more informational platform and writing a long-55 
range plan. Overall, the board is satisfied with their achievements but recognizes that 56 
there is still room for progress, such as professionalizing the LinkedIn-page and writing 57 
the long-range plan.  58 

4.1 Communication 59 

The board believed that one of the most important parts that can be improved is that 60 
of communication. By improving the communication, the board aspired to improve the 61 
image that N.K.S.W. Kompanio conveys to the outside world and therefore improves 62 
the professionalization. The board is of the opinion that the overall communication has 63 
been improved, especially regarding the website and communication with, and around 64 
the faculty. The board has communicated very clearly at the beginning of the year who 65 
to contact when facing specific problems in their policy plan. The member associations 66 
now find it more clear when to contact the faculty or the assessor and when to contact 67 
N.K.S.W. Kompanio.   68 

Next to that, the board has asked the study associations of the FSS to put 69 
N.K.S.W. Kompanio in the Carbon Copy (CC) whenever they contact the faculty. In this 70 
way, the board stays informed on what is going on with the associations and if there 71 
are more associations facing the same problems. For example, N.K.S.W. Kompanio was 72 
able to help in time when it was not clear to the member associations whether study 73 
trips could be organized or not. 74 

In addition, the board has made very clear agreements with the assessor that 75 
N.K.S.W. Kompanio will contact the study associations and not the assessor directly. 76 
This was done because communication to study associations should be done by 77 
N.K.S.W. Kompanio and not the assessor, who is responsible for the students of the 78 
FSS. By implementing the above-mentioned agreements, the board is of the opinion 79 
that the communication has improved, because it is now more clear who is 80 
responsible for what and therefore making contact has been made more easy and 81 
efficient.  82 

  4.1.1 Website 83 

The board aimed to make the website more of an informational platform. The board 84 
did this by posting more information on the website, like what N.K.S.W. Kompanio is 85 
and does. One way the board did this was by publishing the activities schedule online. 86 
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This way, it is clear for everyone when N.K.S.W. Kompanio’s activities are being held. 87 
The board built a brand new website because there were some problems with the 88 
previous website. The reservation system was not working, since the board could not 89 
see when the Common Ground was reserved. Besides that, the website was built with 90 
paid software accessible only via the account of a friend of a former board member. 91 
The board did not think this was professional, and wanted to avoid problems in the 92 
future if the account was not accessible anymore.  93 

 Furthermore, the board put previous policy plans on the website so students 94 
can read more about N.K.S.W. Kompanio and get to know the previous goals and 95 
plans. The board also aims to post more on the website, such as promotion of 96 
activities but due to the time costs of building a whole new website, this has not been 97 
the case yet. The board is positive about reaching these goals in the second part of the 98 
year.  99 

  4.1.2. Monthly Updates 100 

In the context of providing more information and reflection, a few new elements were 101 
added to the monthly updates. Firstly, the board has added a new element 102 
‘Boardmatters’. In this element is mentioned what the board is dealing with, what will 103 
be picked up shortly, and what has already been arranged. In this way the board 104 
strives to communicate with the member associations as well as possible. The board 105 
keeps them updated and they will have the monthly update to fall back on whenever 106 
they are interested in what N.K.S.W. Kompanio is dealing with at the moment.  107 

Moreover, the topics that are mentioned during the most recent Facultair 108 
Overleg Sociale Studieverenigingen, further mentioned as FOSS, meetings are being 109 
treated in the monthly updates together with how these topics are being picked up by 110 
N.K.S.W. Kompanio. In this way N.K.S.W. Kompanio also strives to communicate as 111 
clearly as possible to the member associations what they are dealing with.  112 

 In addition to this, the secretary of the board and the assessor have agreed that 113 
the secretary will always ask the assessor if they would like to give an update in the 114 
monthly update. This way, the board strives to communicate things that are going on 115 
faculty-wide as soon, and as well as possible to the member associations.  116 

 Furthermore, the evaluation of past activities contains more reflection by 117 
including the number of attendees at the activity. It is not mentioned of which 118 
associations these attendees are, but this information can be retrieved by the 119 
associations by requesting it from N.K.S.W. Kompanio. 120 

 Finally, the board wanted to point out activities from the faculty or university 121 
that are important for study associations, such as Purple Friday or Warm Sweater Day. 122 
This has not happened yet, since the board felt it was difficult to promote such events 123 
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that are daily or weekly in monthly updates. Therefore the board concludes that this is 124 
not suitable for the monthly updates because most of these events are not monthly 125 
and thus do not fit in the monthly updates.  126 

  4.1.3. LinkedIn 127 

In the policy it was stated that the board wanted to be more active on LinkedIn. The 128 
board aimed to achieve a formal appearance for the LinkedIn-page, as well as play a 129 
role in the communication for students of the FSS and the University. Unfortunately, 130 
starting up the plans for the LinkedIn-page was quite difficult. The board needed the 131 
help of the Vth board to reach the page and this succeeded in December. The board 132 
tried multiple times to access the LinkedIn-page but without success. As soon as the 133 
board had access to the page, an introductory post was posted on the page.  134 

 At the time of writing there have been no formal activities yet, therefore it has 135 
not been possible to post evaluations of these activities. The board also did not post 136 
the introductory texts of themselves and their function. This is due to the fact that it 137 
took a very long time to access LinkedIn. The board is still planning on posting the 138 
introductory texts of the speakers that will be present at Kompanio’s Future Day. The 139 
board has already promoted the Faculty Activity in the form of a lecture about the 140 
psychology of dating and sexuality.  141 

 Moreover, the board will evaluate the usefulness of the LinkedIn-page since 142 
the reach of this platform is 38 followers and 47 connections. The reach at the 143 
beginning of the year was 35 followers. While LinkedIn is a very useful platform to 144 
create opportunities to make, and maintain formal contacts, it is very difficult for a 145 
small association like N.K.S.W. Kompanio to find enough content to post on this page 146 
and keep, and gain followers. The board will take this into account and will evaluate 147 
this again at the end of the year. The LinkedIn-page will be used to promote the 148 
Kompanio’s Future Day network drink for alumni and companies. In this way the board 149 
strives to reach as many participants as possible. 150 

  4.1.4 Language of documents 151 

The board decided to provide the General Members’ Assemblee, further mentioned as 152 
GMA, documents, as well as the FOSS-meetings documents in English only. This was 153 
decided because these meetings were held in English and the board therefore was 154 
under the impression that everyone who attended these meetings had a proficient 155 
knowledge of the English language. As mentioned in the policy, the social media posts, 156 
website and monthly updates are still bilingual.  157 

Thus far, the board is still under the impression that providing the documents 158 
for the GMA and the FOSS-meetings in English only has had no negative consequences. 159 
Furthermore, this decision has led to a reduced workload regarding the writing of 160 
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these documents. This reduced workload has proven very helpful in compensating for 161 
the elevated workload experienced from the other tasks of the board.  162 

4.2 Long-range plan 163 

The board has set up the task force for the long-range plan, as mentioned in the policy 164 
plan. Two current board members of N.K.S.W. Kompanio are part of it, as well as two 165 
former board members, and an Advisory Council member, who is also a former board 166 
member. The first meeting of this task force took place in which it was discussed which 167 
topics are relevant for the long-range plan. More meetings with the task force, in 168 
which topics will be further elaborated on, will be planned in the near future. 169 

4.3 Office visits 170 
 
In the past six months, the board has had office visits with each member association. 171 
The reason for these office visits was to hear from the associations directly what 172 
N.K.S.W. Kompanio could do for them and how N.K.S.W. Kompanio could improve. The 173 
aim was to gain a better overview of what matters most to the member associations.  174 
 

The office visits took place in October and November and the board has gained 175 
a lot of information from this. During the office visits, questions were asked to the 176 
member associations which were divided into different categories. For example, 177 
questions were asked about each association so that the board got to know each 178 
association better, the activities that are organized by the associations, the association 179 
rooms and about the Common Ground. In addition, the associations were asked how 180 
they feel about having their room adjacent to the Common Ground and what they 181 
would like to see changed about the Common Ground. Finally, there were questions 182 
about what the associations expected and needed from N.K.S.W. Kompanio and the 183 
FSS. 184 

 
The office visits revealed, among other things, that the associations do not 185 

always feel well heard by the FSS. In addition, the lack of furniture in the association 186 
rooms, and the lack of cleaning products in the Common Ground were discussed. 187 
Finally, it was indicated that most associations had no trouble filling up their 188 
committees and if they did, N.K.S.W. Kompanio or the FSS could not help them with 189 
this.  190 

 
Based on the results of the office visits, the board contacted the Faculty Board 191 

and Housing to, among other things, ensure that it became clear which furniture was 192 
missing in the association rooms, and whether it would be possible to make extra 193 
chairs and cleaning products available for the Common Ground. In addition, it was also 194 
encouraged to have more frequent meetings with the Faculty Board to maintain 195 
contact between the FSS and the associations and to be able to discuss any issues. 196 
Both the addition of the extra chairs, cleaning products, and the frequent meetings 197 
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have been achieved through this conversation with the Faculty Board. Office visits will 198 
take place in the coming six months again, in which feedback on the above topics, and 199 
possible new topics will be discussed.  200 

 
4.4 (Contact) trust person protocol 201 

The board planned to set up a (contact) trust person protocol. This could help the 202 
member associations which do not yet have a (contact) trust person connected to 203 
their study and would like to set this up.  204 

 This protocol has not yet been finished. The board has started with initiating 205 
conversations with the current trust person of the Radboud University, attending 206 
meetings, and signing up for workshops regarding this topic, to gain as much 207 
information as possible. The board had planned to finish the protocol once all this 208 
information was properly collected. However, the board unfortunately had to decide 209 
to not continue with this plan. The board made this decision due to the elevated 210 
workload experienced by the board, and the notion that the need for this (contact) 211 
trust person protocol was not high for the member associations. Some of the member 212 
associations are already working on a similar protocol on their own, and therefore the 213 
board is under the impression that a protocol to help the associations who do not yet 214 
have a (contact) trust person is not needed.  215 

4.5 Financial 216 

The board strives to be as professional as possible, and this is why the board started 217 
working with Conscribo. The treasurer had help from the Cash Audit Committee to 218 
figure out how Conscribo works. The board is satisfied with their decision and feels 219 
that Conscribo is a good investment in the association. Conscribo works very well and 220 
is fairly easy to learn.  221 

4.6 Contracts and sponsor deals 222 
 
Due to the collaboration with Khalid Oubaha Company B.V., further mentioned as K.O. 223 
Company, during the orientation edition of S-Cape last year, a meeting was organized 224 
on the third of September 2021 to discuss the possibilities to agree on a sponsor deal 225 
for N.K.S.W. Kompanio.  226 
 

This conversation resulted in a contract which was agreed upon by K.O. 227 
Company and N.K.S.W. Kompanio. This contract states, among other things, that 228 
N.K.S.W. Kompanio will receive sponsor money for two of the three editions of S-Cape 229 
that N.K.S.W. Kompanio organizes every year. N.K.S.W. Kompanio will not receive 230 
sponsor money for the edition of S-Cape during the orientation week, since this is the 231 
policy that K.O. Company works with. 232 
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Unfortunately, no edition of S-Cape has taken place yet, and therefore N.K.S.W. 233 
Kompanio has not received sponsor money yet. The current contract runs until the 234 
31st of October 2022. Together with the VIIth board, it will be examined whether this 235 
contract will be continued next year. 236 

 
Besides the contract with K.O. Company, other possible sponsor deals and 237 

contracts have been looked into. Since the board aims to organize, among other 238 
things, the Kompanio Drinks at Tappers Nijmegen, a meeting with Tappers Nijmegen 239 
was held in which the possibilities for a sponsor deal were discussed. Tappers 240 
Nijmegen indicated during this conversation that they do not want a contract with 241 
N.K.S.W. Kompanio because of the uncertainties surrounding COVID-19. However, 242 
Tappers Nijmegen indicated that they can provide the participants of the activities that 243 
N.K.S.W. Kompanio organizes at Tappers Nijmegen with some deals. Examples of these 244 
deals are discounts on beer and wine, and free shots. At the end of this year, it will be 245 
evaluated how these deals went and whether Tappers Nijmegen could agree on a 246 
sponsor deal with N.K.S.W. Kompanio. During the coming six months, it will be 247 
examined whether more sponsor deals could be possible for N.K.S.W. Kompanio in the 248 
future. 249 
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5. Integration 250 

The board aimed at improving the integration within, as well as, outside of the faculty. 251 
One of the reasons N.K.S.W. Kompanio was founded, was to improve the integration 252 
among the students of the FSS. In the upcoming umbrella consultation, the board will 253 
discuss with the other umbrella associations how N.K.S.W. Kompanio can further 254 
improve its integration. 255 

5.1 Master associations 256 

To make sure that every student of the FSS will be included, the board will give the 257 
opportunity to the master associations of the FSS to be integrated. The board has yet 258 
to contact the master associations regarding their preferences. The board will ask the 259 
master associations how they would like to be involved in the meetings and activities 260 
held by N.K.S.W. Kompanio. And how N.K.S.W. Kompanio can help the master 261 
associations. 262 

 Inquiring the preferences of the master associations has not happened yet 263 
because the board has been occupied with, what the board believes to be, more 264 
pressing, other issues, such as the move of the association rooms of the bachelor 265 
associations to the new Maria Montessori building. Because of this, there have been a 266 
lot of additional, practical problems that have come to light since the association 267 
rooms are in full use again. However, the board is still planning on investigating how 268 
master associations can, and want to be involved, and writing an advice piece about 269 
this for the VIIth board.  270 

5.2 Activities 271 
 
To improve the connection between students of the FSS, the board strived to organize 272 
more activities. At the time of writing this biannual report, the board has organized 273 
two Faculty Activities, two Board Activities and one Kompanio Drink.  274 
 
 In the policy plan it was stated that the board aimed at visiting at least one 275 
activity of each of the member associations. However, the board has not visited any of 276 
the activities of the member associations yet. The board has decided to not fulfill this 277 
goal anymore due to the higher workload. Getting to know the member associations 278 
better will still be a goal. However, the board hopes to achieve this through other 279 
means, such as the office visits.  280 
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6. Familiarity 281 

One of the core points of the board this year was to increase the familiarity. The board 282 
wanted to reach out to more students and be more accessible through social media 283 
and promotion. Despite the fact that the first edition of S-Cape fell through and 284 
familiarity thus could not be reached in that way, the board is of the opinion that 285 
familiarity is reached more and more every day.  286 

6.1 Social media 287 

The board strived to share one post and at least one story per week on their social 288 
media. Thus far, the board has succeeded in doing this by making a social media 289 
calendar, and planning the posts weeks in advance. The board has no regulation about 290 
posting stories, but strives at posting one story a week. The Instagram posts have 291 
gotten likes ranging from eighteen likes to 124 likes. Since the beginning of October, 292 
the board has installed a feature that stories or posts that are posted on Instagram are 293 
automatically posted on Facebook. This way posting on Facebook is not forgotten, 294 
which sometimes happened by accident during the first few weeks of the year.  295 

 The reach of the Instagram account of N.K.S.W. Kompanio has grown 296 
substantially. At the time of writing, the Instagram account of N.K.S.W. Kompanio has 297 
gone from 450 to 568 followers. The Facebook-page is currently followed by 528 298 
people. At the end of the previous year, the Facebook-page was followed by 531 299 
people. This means that N.K.S.W. Kompanio has lost followers. It is noticeable that less 300 
people and associations use Facebook as one of their social media platforms. The 301 
board will therefore evaluate critically at the end of the year if the Facebook-page will 302 
still have trouble gaining reach. The board will first try to use the Facebook-page and 303 
its features more frequently, for example by creating events for all activities.  304 

 The board has also collaborated with other associations, and social media 305 
platforms to promote activities. In this way there will be more promotion via different 306 
channels, and hopefully more participants for activities. In doing so, the board also 307 
strives to reach more students. Examples of these collaborations are with Stichting 308 
RAGweek Nijmegen, and the faculty, which reshares N.K.S.W. Kompanio’s posts that 309 
are relevant for the entire faculty.  310 

6.2 Visibility on campus 311 

The board planned to improve the visibility on campus by means of the screens in the 312 
Common Ground and other common areas of the Maria Montessori building, to 313 
promote N.K.S.W. Kompanio and its activities. However, the board has not yet had the 314 
chance to do so. Due to the COVID-19 restrictions, the university was often closed or 315 
limitly visited. Therefore the screens would not have reached the intended goal. 316 
Furthermore, the activities which the board would have liked to be seen promoted on 317 
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the screens got canceled so far. The Faculty Activity of the 23rd of February was 318 
supposed to be promoted on the screens of the Maria Montessori building. However, 319 
the board canceled this promotion because the activity was already sold out before 320 
this form of promotion took place. The board will reflect on the effectiveness of these 321 
screens in the annual report.  322 
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7. Activities 323 

At the time of writing this biannual report, a number of activities organized by N.K.S.W. 324 
Kompanio took place. The board believes that evaluation is important for growth. 325 
Therefore, the activities that were organized will be evaluated in this section. 326 

7.1 Board Activities  327 
 
The board planned on organizing six Board Activities this year. At the time of writing, 328 
two of those activities took place. The first Board Activity was held on the 5th of 329 
October and luckily the board could organize a physical activity. The activity consisted 330 
of disco bowling at Olround Bowlingcentrum Nijmegen. It was very pleasant to see the 331 
boards physically, and to get to know each other better. A total of thirteen board 332 
members took part in this Board Activity, excluding the board members of N.K.S.W. 333 
Kompanio. The low number of attendees was due to conflicting year schedules. After 334 
the activity, an online evaluation form was sent to the board members who were 335 
present at the activity. The six board members who filled in the online evaluation form 336 
mentioned that they liked the fact that it was very easy to mix with board members of 337 
other associations, and the opportunity to talk with the other board members while 338 
bowling and drinking beers. However, the board members mentioned that it would 339 
have been nice to know in advance approximately how much money the activity would 340 
cost, and what the participants would have to pay. The board appreciates this 341 
feedback and has taken this feedback into account while organizing the second Board 342 
Activity by stating the expected costs in the registration form.  343 
 

The board planned on organizing a board weekend for all the boards of 2020-344 
2021 and 2021-2022. Unfortunately, this weekend had to be moved due to the COVID-345 
19 measures, and because the board did not consider it responsible to go because of 346 
the increasing number of COVID-19 infections. An attempt was made to reschedule 347 
the board weekend to February 2022, but due to the uncertainties surrounding 348 
COVID-19, it was decided to move the board weekend to November 2022. 349 
Unfortunately due to this change of date, the boards of 2020-2021 will not be 350 
attending the board weekend anymore. In consultation with the VIIth candidate board, 351 
the current board will decide whether the (candidate) boards of 2022-2023 will be 352 
invited. 353 

 
The second Board Activity entailed an online music bingo with a beer tasting 354 

included, on the 1st of February. The music bingo consisted of three different rounds: 355 
golden oldies, guilty pleasures and current hits. For each round of the music bingo, 356 
there was a different craft beer that was tasted. The craft beers were put together in a 357 
beer package in collaboration with Café Samson, where the participants of the activity 358 
could pick up their beer package in advance. The winners of the bingos got a small gift 359 
from N.K.S.W. Kompanio. A total of twelve board members took part in this Board 360 
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Activity, excluding the board members of N.K.S.W. Kompanio. This again was due to 361 
conflicting year schedules. After the activity, an online evaluation form was sent to the 362 
board members who were present at the activity. Six out of twelve board members 363 
filled in the online evaluation form, and they mentioned that they liked the fact that 364 
the online music bingo was a hybrid activity where board members who wanted to sit 365 
together could sit together, but that there was also the possibility to meet the other 366 
board members online. It was also mentioned that the beers were tasty, and that the 367 
overall vibe of the activity was very low-key and nice. Besides this, the board members 368 
who filled in the online evaluation form also mentioned that the music bingo could be 369 
more challenging, in case it will be necessary to organize an online music bingo again 370 
in the future. This feedback will be taken into account when organizing the next Board 371 
Activities. 372 
 
7.2 Buddyproject 373 
 
During the Buddyproject of the first semester, the board organized three activities for 374 
all the participants of the project. The first activity took place on the 30th of September 375 
during the lunch break. During this activity, a Crazy 44 took place on campus, to get to 376 
know the campus better, and there was a pancake lunch in the Common Ground. The 377 
participants responded positively to this during the activity. There were 34 378 
participants. After the activity, an online evaluation form was sent to the participants 379 
of this activity. Unfortunately, only three people filled out this form. The most 380 
important and useful feedback was that the communication prior to the activity should 381 
be more clear, a central meeting point could be useful, and that the assignments 382 
created new conversation topics, which was useful for getting to know each other. The 383 
board took this feedback into account while organizing the Crazy 44 for the 384 
participants of the second semester of the Buddyproject.  385 
 
 The second activity of the Buddyproject of the first semester took place on the 386 
17th of November and consisted of a movie night with snacks on campus. Because of 387 
the increasing number of COVID-19 infections, a Teleparty was made for the 388 
participants who would like to join the activity online. A total of seven participants 389 
attended this activity. After the activity, an evaluation form was sent to the 390 
participants of this activity. Participants who filled in the evaluation form, three in 391 
total, mentioned that they really liked the film and that the communication prior to 392 
the activity was very clear. However, the ones who joined online felt a little bit 393 
disconnected during the activity, since the Teleparty chat was not being used actively.  394 
 
 The third, and last activity of the Buddyproject of the first semester took place 395 
on the 7th of December. Initially, the board wanted to organize a pub crawl, however 396 
due to the COVID-19 measures, this could not take place. An online music bingo was 397 
therefore organized as an alternative activity. After the music bingo, there was an 398 
online after drink. This evening, three participants joined the activity. Despite the fact 399 
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that not many participants were present, the board experienced it as a very nice and 400 
pleasant evening, and there was a lot of singing and dancing in front of everyone's 401 
camera. There was no online evaluation form made for this activity, but an evaluation 402 
form has been made for the entire Buddyproject in which the online music bingo was 403 
included. Unfortunately, none of the participants of the online music bingo filled in the 404 
evaluation form.  405 
 

The turnout for the last two activities was lower than expected or wished for. 406 
The board believes that this is due to the kind of activities, COVID-19 measures, and 407 
the investment from the participants in the Buddyproject. The board evaluated the 408 
movie night and music bingo, and came to several conclusions. A movie night might 409 
not be popular because it is an activity that is also often done at home, and might 410 
therefore not be interesting enough to come to the university. As well as that the 411 
COVID-19 measures were just tightened, and people were therefore more reluctant to 412 
come to the university, and were not interested in participating online. For the music 413 
bingo, the activity was only online and it is a known tendency that participants are not 414 
very excited about joining online activities. The COVID-19 measures also did not help in 415 
the organization of the activities. Furthermore, it was difficult for most buddy groups 416 
to meet up and socialize within their group. The board is most concerned about this 417 
last point as this has also occurred in previous years. The board therefore has thought 418 
of an incentive to try to minimize this problem. When participants participate in an 419 
activity together, outside of the regular three activities, such as going to the movies or 420 
going to play pool, it is possible to declare part of the expenses. This is arranged with 421 
the wellbeing subsidy from the faculty for the second semester Buddyproject. The 422 
board hopes that this will be enough incentive for the buddies to start seeing each 423 
other. 424 

 
 In the second semester of the Buddyproject, the board also planned on 425 
organizing three activities. At the time of writing this biannual report, the first activity 426 
of the second semester took place on the 15th of February. The first activity again, 427 
consisted of a Crazy 33 with a pancake lunch on campus. For this activity, 33 428 
assignments were chosen instead of 44, because during the Crazy 44 in the previous 429 
Buddyproject it was indicated that the number of assignments was too high for the 430 
time given. There were 62 participants. It was decided to approach participants during 431 
the activity and ask them what they think of the activity, instead of sending an online 432 
evaluation form after each activity of the Buddyproject, since the online evaluation 433 
forms of the activities of the first semester were not often filled in. The participants 434 
were very enthusiastic and positive about the activity. They indicated that the 435 
assignments were very nice, that it was an easy way to meet each other, that it was 436 
nice to be mixed with other groups and that the pancakes were tasty. In addition, 437 
many participants mentioned that they did not know N.K.S.W. Kompanio very well and 438 
that they would like to come to more activities. Subsequently, the Faculty Activity was 439 
promoted in the Whatsapp group chat of the Buddyproject, and the social media 440 
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channels of N.K.S.W. Kompanio were shared, so that participants could stay informed 441 
about upcoming activities. 442 
 
7.3 Faculty Activities  443 
 

7.3.1. Diner Rouler 444 
 
To build upon improving the integration between students within the FSS, the board 445 
planned on organizing three faculty-wide activities in the academic year. The first 446 
Faculty Activity of this academic year took place on the 9th of November 2021. This 447 
activity entailed a ‘Diner Rouler’, wherein participants were grouped, in collaboration 448 
with other people of the FSS, to cook a meal. Students of the FSS could sign up alone 449 
or in duo’s. With this activity, students could discover other cultures, since the meals 450 
the students cooked were inspired by a culture or country. The participants were 451 
paired up with two other groups to prepare a three-course dinner together.  452 
 
 After students signed up for the activity, duo’s were formed and were put into 453 
a WhatsApp group chat with each other. Within the WhatsApp group chat, a 454 
document was shared wherein it was stated which course of the three-course dinner 455 
was made per duo, and which culture or country this course had to match with. After 456 
the ‘Diner Rouler’, the board reserved a spot at Café van Buren, where the participants 457 
of the ‘Diner Rouler’ could come by for an after-drink. In consultation with K.O. 458 
Company, special drink prices were arranged. For example, there was a discount on 459 
beer and mixed drinks. By organizing this activity, the board strived towards engaging 460 
students of the FSS with N.K.S.W. Kompanio, each other, and different cultures and 461 
countries. Nineteen tickets were given out on Eventix, but due to the cancellation of 462 
two participants, in total seventeen people joined the event. However, only two of the 463 
participants came by Café van Buren.  464 
 
 Each duo got € 5,- from N.K.S.W. Kompanio to cook a course of the three-465 
course menu. More about this compensation can be read at 10.1.7. 466 
 
 After the activity, an online evaluation form was sent to the participants. Only 467 
two of them filled in the evaluation form. Participants who filled in the online 468 
evaluation form mentioned that they enjoyed the activity, but that communication 469 
prior to the activity could have been better. For example, it was not clear to every 470 
participant in the activity that they needed to cook a course from the three-course 471 
menu in pairs, so in the end one group had no dessert. The board will take this 472 
feedback into account when organizing the next Faculty Activities.  473 
 

7.3.2. Lecture: Dare to Date 474 
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The second Faculty Activity took place on the 23rd of February 2022. This second 475 
Faculty Activity consisted of a lecture about the psychology of dating and sexuality, 476 
given by prof dr. M. Prins, a psychologist, and teacher of Radboud University. The 477 
lecture took place on campus and a total of 78 students signed up. At the time of 478 
writing this biannual report, the activity has not taken place yet. 479 
 
7.4 Faculty Gala 480 

The board wants to organize the Faculty Gala to promote integration between the 481 
students of the FSS. The Faculty Gala has been rescheduled to the 31st of May, to 482 
adhere to the request of the member associations to not organize the gala in 483 
December, because it was conflicting with the dates of their galas. The board is now 484 
looking into organizing the Faculty Gala at brewery De Hemel. 485 

7.5 Kompanio-drinks 486 

The board wanted to implement Kompanio-drinks. At the time of writing, one 487 
Kompanio-drink has taken place. This drink took place in Tappers Nijmegen. This 488 
location was selected by the board because the board was under the impression that 489 
the set-up of Tappers Nijmegen was best suited to fit the focus of the Kompanio-drink. 490 
As mentioned in the policy of the board, the focus of the Kompanio-drinks, as a casual 491 
drink, was to get to know other students of the FSS.  492 

 The past Kompanio-drink was visited by eleven members of the FSS. The board 493 
believes that the relatively low turnout was due to a lack of promotion. The event was 494 
not posted on Facebook, and the member associations were not asked to share this 495 
event. This could have led to a lower turnout than initially expected. Furthermore, the 496 
promotion for the event did not start on time. Therefore, the board would like to 497 
organize another Kompanio-drink to see if the aforementioned factors have played a 498 
role in the low turnout, and if promotion would heighten the turnout. 499 

7.6 Kompanio’s Future Day 500 
 
The name ‘‘Social Sciences in Your Future’’ was thought to be too long, and a 501 
mouthful. Therefore a name change was made by the Formal Affairs Committee, with 502 
the agreement of the board. The career day of N.K.S.W. Kompanio is now named 503 
“Kompanio’s Future Day”, with the subtitle “Social Sciences in Your Future”. This would 504 
mean that the name itself is more memorable, N.K.S.W. Kompanio is put more in the 505 
spotlight for familiarity, and at the same time it is still clear what this event is about.  506 

 Kompanio’s Future Day will be organized on the 12th of April. The set-up will be 507 
kept almost the same from the previous editions in the way that six workshops will be 508 
given in three time slots. The Formal Affairs Committee has found all speakers, and is 509 
furthermore working on a network event for at the end of the day. 510 
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7.7 RAGweek 511 
 
In collaboration with Stichting RAGweek Nijmegen and the Faculty Student Council, 512 
further mentioned as FSC, the board will be organizing a Flunky Ball tournament on the 513 
3rd of March in which all the students of the FSS can participate. The aim of this Flunky 514 
Ball tournament is to raise as much money as possible for the charities of Stichting 515 
RAGweek Nijmegen this year. Originally, the board had planned to organize a sponsor 516 
run. However, due to restrictions by the university and a low number of participants, 517 
the board decided together with Stichting RAGweek Nijmegen and the FSC to change 518 
the set-up of the activity.  519 
 
7.8 S-Cape 520 
 
Normally, N.K.S.W. Kompanio would organize three editions of S-Cape per year. 521 
However, due to COVID-19, this has not been possible. Unfortunately, the first edition 522 
of S-Cape on the 8th of December 2021 was canceled because of the COVID-19 523 
measures at that time, and the highly, increasing numbers of COVID-19 infections. The 524 
COVID-19 measures regarding the nightclubs on the 8th of December 2021 consisted of 525 
opening hours until 8 P.M., whereby guests had to have a permanent seat. Organizing 526 
a S-Cape edition under these circumstances was not considered desirable by both the 527 
S-Cape Committee, and the board. In addition, the S-Cape Committee and the board 528 
did not consider it responsible to organize an edition of S-Cape.  529 
 

The board immediately looked into whether the first edition of S-Cape could be 530 
moved to a later moment in the academic year, but unfortunately this was not 531 
possible. On the 19th of December 2021, the third lockdown was announced wherein 532 
the nightclubs were closed again until the 26th of January 2022. Therefore it was not 533 
possible to organize an edition of S-Cape during December and January. Organizing an 534 
S-Cape edition in February or March was not considered desirable, as the annual 535 
schedule would not allow this, and it was expected that this edition would then come 536 
too close to the second edition of S-Cape on the 18th of May 2022.  537 

 
 The board strives towards organizing an edition of S-Cape on the 18th of May. If 538 
it turns out that this will not be possible, the possibilities will be examined in 539 
collaboration with the S-Cape Committee and K.O. Company, and the edition of S-Cape 540 
will then be adjusted accordingly where possible. 541 
 
 The third, and last edition of S-Cape will be organized during the orientation 542 
week. At the time of writing, the exact date of this edition is not known yet. The Chief 543 
of Activities is currently in contact with the Student Affairs staff of K.O. Company about 544 
the planning of the orientation week. When the date is known, it will immediately be 545 
shared with the member associations and their orientation week committees. 546 
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Because the board assumed at the beginning of the year that an edition of S-547 
Cape could be organized in December, the S-Cape Committee was set up in October. 548 
The S-Cape Committee consists of five members, excluding the Treasurer and Chief of 549 
Activities of N.K.S.W. Kompanio. One member of each member association participates 550 
in the S-Cape Committee. Despite the fact that it has not yet been possible to organize 551 
an edition of S-Cape, the S-Cape Committee is very enthusiastic and is looking forward 552 
to organizing an edition of S-Cape in May. 553 
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8. Continuity 554 

The board has experienced great appreciation for the work of the previous boards on 555 
topics such as internationalization, integration, sustainability, and accessibility. The 556 
board has been actively working on enlarging this basis, so the next boards can benefit 557 
even more.  558 

8.1 Internationalization 559 

The social media posts, of which the main language was English and the second 560 
language Dutch, are received positively. Furthermore, as aforementioned, the board is 561 
satisfied with the choice to provide documents only in English as it has lessened the 562 
workload considerably, and any possible miscommunication about reports due to 563 
bilingual are taken away.  564 

8.2 Renewed Buddyproject 565 
 
In the renewed form of the project, Dutch students got the chance to sign up for the 566 
project and be paired up with either a Dutch, or an international student. To obtain 567 
participants for the Buddyproject, the board was in contact with the member 568 
associations, and the International Office of the Radboud University. The International 569 
Office has sent information about the Buddyproject and the registration link to 570 
Erasmus students. The member associations were asked if it could be possible to 571 
promote the Buddyproject on their committee market, in their newsletter, and on 572 
their social media. Every member association has shared the promotion the board 573 
provided them with. The board was also in contact with the Communication Officer 574 
Student Communication. They also promoted the Buddyproject on their social media. 575 
  
 In the first semester, the Buddyproject had a total of 66 participants. This is a 576 
higher number of participants than the previous editions. The board thinks this may be 577 
because the international students could study at Radboud University again from this 578 
semester onwards, and many students having difficulty connecting with other students 579 
during the pandemic.  580 
 
 Besides the informal activities that were organized during the first semester of 581 
the Buddyproject, the board looked into the implementation of study-related activities 582 
for the students who signed up for a study buddy only. For this reason, the board 583 
reserved a room in the Maria Montessori building twice from 09:00-17:00h in the 584 
week prior to the first exam period. Participants of the Buddyproject could use this 585 
room and study here with their own buddies or with the other participants. 586 
Unfortunately, none of the participants of the Buddyproject came to study, but the 587 
board was there to fill some spots. The board is working on improving these numbers 588 
by promoting these study rooms earlier and more frequently. It has already been 589 
added to the two welcoming emails of the second semester Buddyproject. 590 
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The promotion for the Buddyproject of the second semester started in 591 

December and more promotion followed in January. Promotion was done by posts and 592 
stories on Instagram, by an event on Facebook, by a promotion video, and again the 593 
International Office sent an e-mail to the incoming exchange students of the FSS for 594 
the second semester. The member associations and the FSS have shared almost all of 595 
the promotion materials. By doing this, the Buddyproject of the second semester 596 
obtained a total of 85 participants. The board could explain this because it is again 597 
possible for international students to study at the Radboud University for a semester, 598 
the high need for contact with other students, the contact with the International 599 
Office, and a large amount of promotional material. 600 
 
8.3 Contact person group chat 601 

The board has created a Whatsapp group chat containing the contact persons of each 602 
member association and the board of N.K.S.W. Kompanio, as previous boards have 603 
done. The aim of this chat was to share the announcements concerning all of the 604 
member associations. The board experienced this group chat as pleasant and fulfilling 605 
its intended goal.  606 

Next to this group chat, a group chat has been created by the chairs of the 607 
member associations. The initial purpose of this group chat was to discuss the faculty 608 
lunch and has grown to a platform to set up meetings with the chairs of all the 609 
member associations to discuss faculty-wide topics, such as new COVID-19 restrictions, 610 
that are more urgent than FOSS-meetings. However, in recent months, the relevance 611 
of this group has decreased. 612 

8.4 Promotion schedule 613 

At the beginning of the year, the board communicated their expectations concerning 614 
the promotion schedules. At first the board sent out the promotion schedules two 615 
weeks in advance for the promotion of activities. During the last months, the board 616 
noticed that it would be more convenient to make one big promotion schedule for all 617 
the activities scheduled throughout the year. This big promotion schedule was sent in 618 
December and has not been changed since. Another thing that was added to this big 619 
promotion schedule was the fact that the associations received exact dates to post the 620 
promotion material, instead of timeframes of a week. All promotion is always done on 621 
Wednesdays, extra promotion will either be done on Mondays or Fridays. 622 

 Something that the board had tried at the beginning of the year was sending 623 
out a Google Spreadsheet where member associations could indicate if they had 624 
already promoted something or not. However, the board soon realized that this was 625 
not really working and has not continued with this. It turned out to be too much work 626 
for the member associations to indicate this every week. In addition, sometimes 627 
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member associations simply could not repost the promotion due to their own 628 
promotion schedule.  629 

 Member associations generally take into account the promotion schedule of 630 
N.K.S.W. Kompanio. However, the board has noticed that the member associations are 631 
having a lot of trouble promoting the events on Facebook. At the time of writing, there 632 
has not been an event where the invitation to co-administer has been accepted by all 633 
member associations. This is something that the board is aware of and will take into 634 
account during the upcoming half year. The board is planning on doing this by bringing 635 
this even more to the attention of the member associations. 636 

8.5 Annual schedule 637 

The board has made sure that the annual schedule was shared with the associations as 638 
soon as possible, namely on the 1st of August. In this way, the associations could take 639 
the schedule of N.K.S.W. Kompanio into account while making their own year calendar. 640 
The board hoped that by doing this there would be as little overlap as possible.  641 

However, due to various circumstances, the annual schedule had to be revised. 642 
The annual schedule of Samenwerkings Overleg Faculteitsverenigingen, further 643 
mentioned as SOFv, that the board had taken into account had changed, so that 644 
activities had to be moved. The board weekend had to be moved because of the 645 
COVID-19 measures. S-Cape had to be moved because K.O. Company informed the 646 
board too late that no parties can be organized on Thursdays. And finally, the board 647 
has also made the mistake of planning the Kompanio’s Future Day during ‘carnaval’. 648 
Because the board expected that this would not be conducive to the number of 649 
participants, the board decided to move this activity to the 12th of April. The board has 650 
experienced it as unpleasant that dates had to be changed at the last minute and can 651 
imagine that this was also not desirable for the member associations. The board will 652 
advise their successors to take a good look at the holidays, the annual planning of the 653 
university, the faculty, SOFv and Stichting RAGweek Nijmegen.  654 

8.6 FOSS-meetings 655 

The FOSS-meetings were organized the same way as previous years. At the time of 656 
writing, four FOSS-meetings have taken place. Two of these FOSS-meetings were held 657 
on campus, and two were held online due to the COVID-19 measures. N.K.S.W. 658 
Kompanio presided over these meetings. In preparation of the FOSS-meetings the 659 
board was in contact with the assessor, the FSC and Communication Officer Student 660 
Communication. The most recurring theme during these FOSS-meetings was the move 661 
of the association rooms to the Maria Montessori building. For this reason, Housing 662 
has also joined a FOSS-meetings to give the associations the chance to directly ask 663 
their questions and share their concerns. Furthermore, there have been multiple 664 
meetings, outside of the FOSS-meetings, with N.K.S.W. Kompanio and members of 665 
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Housing and the Faculty Board. These meetings were held considering the arising 666 
topics during the FOSS-meetings.  667 

 The policy of the board stated that there will be an added agenda point in the 668 
FOSS-meetings in which the board will review the points that were discussed last 669 
FOSS-meeting, and elaborate and reflect on what happened with these points since 670 
the last meeting. In the last six months this was not made an official agenda point. 671 
However, the updates regarding the points that were discussed in the last FOSS-672 
meeting are elaborated on during the announcements of the FOSS-meetings, or have 673 
already been communicated with the member associations before the next FOSS-674 
meeting, such as in the monthly update.  675 

 The board decided at the beginning of the year that there would be a FOSS-676 
meeting every six weeks. The board has experienced this as pleasant. By doing this, the 677 
board and the member associations were well-informed about relevant topics that 678 
were going on. In addition, the member associations also have indicated that they 679 
experience having a FOSS-meetings every six weeks as desirable. Furthermore, the 680 
more frequent FOSS-meetings have resulted in having more time to discuss topics for 681 
which otherwise there would not have been enough time.  682 

 Lastly, the board has tried to make the FOSS-meetings more inclusive by 683 
providing a vegan lunch. However, during the most recent FOSS-meeting, the board 684 
had requested a vegan lunch but this was not delivered properly. The board 685 
communicated this to the faculty so they can make sure this will not happen again. The 686 
board hopes that the next FOSS-meetings will have a sufficient vegan lunch.  687 

8.7 Reflection on Activities 688 
 
The board feels it is important to reflect on the work that N.K.S.W. Kompanio is doing. 689 
Since the board has made some changes compared to previous years, the board thinks 690 
it is important to evaluate these changes. Examples of these changes are the activities 691 
that were organized during the Buddyproject of the first semester, the Board Activities 692 
and the Faculty Activities. To evaluate these changes, the board has sent evaluation 693 
forms to the participants and the boards that attended the activities that are 694 
mentioned above. 695 
 

The board thinks that the evaluation forms are of high value. For example, the 696 
feedback that was given by the participants of the first semester of the Buddyproject 697 
will be taken into account during the preparation and organization of the second 698 
semester of the Buddyproject. The feedback that was given on the Board Activities and 699 
the Faculty Activities will also be included in the organization on the next activities and 700 
furthermore will be passed on to the next board of N.K.S.W. Kompanio so that they 701 
can take this into account. The feedback that was given on the activities is explained 702 
per activity in this biannual report.  703 
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However, the board has noted that by no means all participants of activities fill 704 

in the evaluation forms. For example, during the Buddyproject three evaluation forms 705 
were sent to the participants but the forms have only been filled in eight times in total. 706 
As a result, the organized activities cannot be properly evaluated. 707 

 
In order to collect as much feedback as possible, the board aims to send more 708 

frequent reminders to the participants of activities to fill in the evaluation forms in the 709 
coming six months. Furthermore, the board will aim to gain more feedback on the 710 
activities by other, less formal means. For example, by asking the participants how 711 
they experience the activity directly in a conversation. The board is aware that this 712 
form of gaining feedback can be very biased, and will therefore also continue with 713 
sending out the evaluation forms. 714 

 
 As mentioned in the policy plan, the board aimed to mention the evaluations in 715 
the monthly updates in order to give the member associations a complete overview of 716 
how the activities were experienced. This did not happen because the forms were not 717 
filled in very well, as a result of which the board could not tell a lot about the 718 
evaluations. If the member associations feel the need to gain this information, they 719 
can always ask for this, but the board does not feel the need to put this in the monthly 720 
updates.  721 
 
8.8 Reflection on workload 722 
 
The board would like to reflect on the workload they experienced during the past half 723 
year. The board believes that reflecting on the experienced workload will give more 724 
transparency and clarity on what the board has encountered. 725 
 
 Overall, the workload experienced by the board is higher than expected. The 726 
main reason for this is the recent move to the Maria Montessori building and all the 727 
arrangements that come with this. The board believes that the challenges and the 728 
working hours that N.K.S.W. Kompanio encounters due to this move are higher than 729 
those of previous boards. Due to the COVID-19 restrictions during the board year of 730 
the Vth board, the university was mostly closed and therefore the member associations 731 
did not use the association rooms fully. Even though there are still fluctuating COVID-732 
19 measures, the current boards have spent more time in their new association rooms 733 
than the boards preceding them. Therefore, the more practical issues now come to 734 
light. The board believes these issues have priority to help their members.  735 
 

This encountered workload has led the board to not yet accomplish their policy 736 
goals as expected. However, a lot of questions and challenges regarding the move to 737 
the new Maria Montessori building have already been resolved, creating more time for 738 
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the board to focus on their policy goals. The board is thus excited and inspired to work 739 
on this in the coming half year. 740 
 
8.9 Sustainability Committee 741 
 
The Sustainability Committee, consisting of employees of the faculty, the management 742 
director, the assessor, members of the FSC, and the Chief of Formal Affairs, has been 743 
working on a plan to make the faculty more sustainable. At the time of writing, the 744 
Sustainability Committee is looking for more members. Afterwards, plans will be 745 
worked out and set in progress. These plans include a vegetable garden or a fruit tree 746 
forest, and providing more vegan food options in Grand Café De Iris.  747 
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9. Maria Montessori building 748 

N.K.S.W. Kompanio is responsible for the Common Ground, and the member 749 
associations are able to reserve it. Due to the update of the website, it was not 750 
possible to reserve the Common Ground for a while via the website. During this time it 751 
was possible to reserve the Common Ground via email. After a while, a different 752 
reservation system was set up and shared with the member associations. Due to the 753 
transition to a new reservation system, data was lost and the Common Ground was 754 
overbooked. This was discussed with the study association in question and they were 755 
reminded that reservations need to be made again. The Common Ground has been 756 
actively used as far as possible in a time with COVID-19 measures. 757 

Problems have occurred about the use of the blue chairs in the Common 758 
Ground. Several associations and their members have put them in their room and at 759 
the end of the day the chairs were not placed back in their original place. This caused 760 
inconvenience for other member associations. A reminder was sent for the correct use 761 
of the blue chairs. Furthermore, the Common Ground has not always been properly 762 
cleaned after activities of member associations. This was also mentioned in the 763 
aforementioned message. So far, the Common Ground has been cleaned regularly, in 764 
accordance with the cleaning schedule made by the board. The board is satisfied with 765 
the use of this cleaning schedule. The board planned to check every time the Common 766 
Ground was cleaned, but has not done so. The board is not planning to do this as 767 
frequently anymore, as the board trusts the member associations and thinks it is not 768 
necessary anymore. Additionally, the board has arranged cleaning materials provided 769 
by the faculty. 770 

Furthermore, the sustainable bamboo plates and cups have been borrowed 771 
several times this year by member associations. This service has been experienced as 772 
pleasant by the board and the member associations. So far, one plate and two cups 773 
are missing. It is now no longer possible to find out when these cups and plates were 774 
lost. The board will keep an eye on how this goes in the coming six months and will 775 
reflect on it in the annual report. 776 

Additionally, a new coffee machine has been put into place in the Common 777 
Ground and will be reflected on later this year. The previous coffee machine, and its 778 
system of tallying therefore will be removed.  779 

 Lastly, the board has worked, together with the faculty, on providing two 780 
research master associations with a board room. The original idea was to place them in 781 
the Common Ground, however, the board did not agree with this and worked on 782 
finding a different solution, which was successful. The research master associations are 783 
now placed in a meeting room. This, and other association rooms and their use will be 784 
evaluated in September 2023.  785 



       Biannual Report 2021-2022 

30 
 

10. Financial report 786 
Budget versus the actual costs up to and including the 23rd of February 2021. 787 

Items Budgete
d Costs  

Actual 
Costs 

Budgete
d 
Revenu
e  

Actual 
Revenu
e 

Budgete
d result 

Actual 
result 

Differenc
e 

Board 
activities 

€ 
3.545,- 

€ 
1.202,0
8 

€ 
3.545,- 

€ 
269,65 

€ 0,- -€ 
932,43 

-€ 
932,43 

Board 
clothing 

€ 76,- € 74,88 € 0,- € 0,- -€ 76,- -€ 
74,88 

€ 1,12 

Buddyproje
ct 

€ 80,- € 
264,19 

€ 0,- € 225,- -€ 80,- -€ 
39,19 

€ 40,81 

Career 
event 

€ 100,- € 0,- € 100,- € 0,- € 0,- € 0,- € 0,- 

Conscribo € 83,60 € 
101,13 

€ 0,- € 0,- -€ 83,60 -€ 
101,13 

-€ 17,53 

Constitutio
n Drink 

€ 110,- € 0,- € 0,- € 0,- -€ 110,- € 0,- € 110,- 

Faculty 
activities 

€ 150,- € 
352,50 

€ 150,- € 
352,50 

€ 0,- € 0,- € 0,- 

Faculty 
contributio
n 

€ 0,- € 0,- € 300,- € 300,- € 300,- € 300,- € 0,- 

GMA € 30,- € 0,- € 0,- € 0,- -€ 30,- € 0,- € 30,- 

Gala € 700,- € 0,- € 700,- € 0,- € 0,- € 0,- € 0,- 
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Hostingbaa
s 

€ 48,- € 10,88 € 0,- € 0,- -€ 48,- -€ 
10,88 

€ 37,12 

Introductio
n stand 

€ 40,- € 40,- € 0,- € 0,- -€ 40,- -€ 40,- € 0,- 

Printing € 10,- € 0,- € 0,- € 0,- -€ 10,- € 0,- € 10,- 

Rabobank € 120,- € 55,05 € 0,- € 0,- -€ 120,- -€ 
55,05 

€ 64,95 

S-Cape  € 1050,- € 
154,49 

€ 1050,- € 0,- € 0,- -€ 
154,49 

-€ 
154,49 

SOFv 
contributio
n 

€ 15,- € 15,- € 0,- € 0,- -€ 15,- -€ 15,- € 0,- 

Sponsoring € 0,- € 0,- € 400,- € 0,- € 400,- € 0,- -€ 400,- 

Unforeseen 
costs 

€ 100,- € 33,72 € 0,- € 0,- -€ 100,- -€ 
33,72 

€ 66,28 

Total € 
6.257,6
0 

€ 
2.303,9
2 

€ 
6.245,- 

€ 
1147,1
5 

-€ 12,60 -€ 
1.156,7
7 

-€ 
1.144,17 

 

10.1 Clarification biannual financial report 788 
 

10.1.1 Board Activities 789 
 
At the start of the year, the board budgeted costs of € 3.545,- and an income of € 790 
3.545,- for all Board Activities. The organization of six Board Activities was planned. At 791 
the time of writing, two activities have already taken place and break even. The 792 
difference of € 932,43 comes from the board weekend. The board weekend was 793 
canceled last-minute because of COVID-19 restrictions. The accommodation was 794 
already paid and the board postponed the board weekend to November. The host of 795 
the accommodation kept the money because the board booked another weekend 796 
there, and therefore there is now a difference of € 932,43. 797 
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10.1.2 Board clothing 798 

 
The board budgeted the t-shirts, including the shirts and printing. The shirts were € 799 
14,- and printing cost around € 62,-. The total of the shirts was expected to be € 76,-. 800 
The eventual costs were € 74,88. 801 
 

10.1.3 Buddyproject 802 
 
This year the costs for the Buddyproject were expected to be € 80,-. A total of € 264,- 803 
has been spent, which is higher than expected. N.K.S.W. Kompanio received a subsidy 804 
from SOFv of € 225,- for the Buddyproject which made these higher costs possible. 805 
Without the subsidy from SOFv, the expenses are € 39,19 thus far. The board is 806 
planning on spending the leftover budget during the second semester of the 807 
Buddyproject. 808 
 

10.1.4 Career event 809 
 
The board budgeted to spend € 100,- on the event, which can be declared to the 810 
faculty later. This means that N.K.S.W. Kompanio will not spend money on this activity 811 
in the end. The faculty will pay for the entire event, but N.K.S.W. Kompanio has to 812 
reserve some money to pay for things in advance, such as promotion. The € 100,- will 813 
work like a buffer.  814 
 

10.1.5 Conscribo  815 
 
Because the board aims to be more professional, Excel was replaced with Conscribo 816 
for the bookkeeping. The lite version of Conscribo costs € 9,95 per month, but 817 
N.K.S.W. Kompanio gets a 30% discount via SOFv. This makes the total € 83,60,-.  818 

The board expected this amount to be included VAT, but it turned out it was 819 
excluded VAT. This is why the actual costs are higher than budgeted. 820 
 

10.1.6 Constitution Drink 821 
 
The board hopes to organize a Constitution Drink or a Deconsitution Drink in the 822 
upcoming months. Expected is that the board will spend € 110,-, this will be spent on a 823 
new guest book and coins, among other necessities.  824 
 

10.1.7 Faculty Activities 825 
 
At the time of writing, the board has organized two Faculty Activities. For the first 826 
activity, the Diner Rouler, N.K.S.W. Kompanio received a subsidy from SOFv. The 827 
amount that was not spent during the activity has been given back to SOFv, meaning 828 
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N.K.S.W. Kompanio did not lose, nor gained money from this activity. For the second 829 
activity, a lecture about the psychology of dating and sexuality, N.K.S.W. Kompanio 830 
received a subsidy of € 352,50 from the faculty. This is why the costs and revenue are 831 
higher than expected.  832 
 

10.1.8 Faculty contribution 833 
 
N.K.S.W. Kompanio received € 300,- contribution from the FSS. 834 
 

10.1.9 GMA 835 
 
The board organizes three GMA’s this year. The board budgeted € 30,- for drinks and 836 
cookies. This means the board can spend € 10,- per GMA. At the time of writing, the 837 
costs of the first GMA are not declared yet.  838 
 

10.1.10 Gala 839 
 
The board wants to organize a Faculty Gala. The estimated expenses for the gala are 840 
roughly based on the budget of S-Cape and is € 700,-. All the costs of the gala will be 841 
calculated into a ticket price, thus N.K.S.W. Kompanio does not lose, nor makes money 842 
from the gala. 843 
 

10.1.11 Hostingbaas 844 
 
Hostingbaas provides the domain names for the email addresses. The budgeted costs 845 
are € 48,- based on the actual costs of 2020-2021. So far, only € 10,88 has been 846 
billed to N.K.S.W. Kompanio. 847 
 

10.1.12 Introduction stand 848 
 
N.K.S.W. Kompanio bought a stand for the introduction market during the orientation 849 
week of 2021. The costs of this stand were € 40,-. 850 
 

10.1.13 Printing 851 
 
The board budgeted € 10,- for printing accounting and GMA files. Printing a page costs 852 
€ 0,10 at the printers of Radboud University. This means the board can still print 100 853 
pages. 854 
 

10.1.14 Rabobank 855 
 
The board budgeted € 120,- for the Rabobank account. There is still € 64,95 left for the 856 
rest of the year. 857 
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10.1.15 S-Cape 858 

 
The board has aimed to organize three editions of S-Cape. The budget for 2021-2022 859 
will be € 350,- per S-Cape, making € 1050,- total. This will be spent on promotion, 860 
decoration and a DJ. However, because of the COVID-19 restrictions, the first edition 861 
was canceled last-minute which means this edition did not earn any revenue. But, 862 
some costs were already made, which explains the difference of € 154,49. The board 863 
hopes to balance this out with the other two editions of S-Cape. 864 
 

10.1.16 SOFv contribution 865 
 
The SOFv contribution was € 15,-. 866 
 

10.1.17 Sponsoring 867 
 
The board has a sponsor deal with the K.O. Company. Because of the COVID-19 868 
restrictions, N.K.S.W. Kompanio did not receive any sponsor money yet. Since the 869 
restrictions are now lifted, the board hopes to receive sponsor money soon. 870 
 

10.1.18 Unforeseen costs 871 
 
For the unforeseen costs the board budgeted € 100,-. So far € 28,72 has been spent on 872 
a new flag because the old one was stolen during the orientation week. € 5,00 was 873 
spent on bookkeeping supplies, there was no post that would fit these costs. After the 874 
GMA, the board would like to add the post ‘additional board costs’ because this is a 875 
post that will come back each year. 876 
 
10.2 Balance sheet 877 

Balance 23rd of February 2022 

Assets (debit) Amount Liabilities (credit) Amount 

Rabobank € 2.038,61 Equity € 2079,42 

Inventory € 40,81 
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Total € 2079,42 Total € 2079,42 

 
10.2.1 Clarification balance 878 

 
The total balance of the business account of N.K.S.W. Kompanio is € 2079,42 on the 879 
23rd of February 2022, as shown in the balance sheet above.  880 
 


